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B
Ef SRERT 80%) 2742
6 (RBARBREQ RN EAERETUAZL BEBRHKE 03/2022 P1-P3 18 POAS ¥+2 % 2 4 $5,200 v
E 6 &%) H U E
7 EE sk BE 10/2021
(RR2EEBBRE ES S1-S6 40 100%#E 5 At & $10,000 v
07/2022
3 kR BE 10/2021
(BB D5k BRE) z P4-S6 129 47 %% 80% $50,000 v
07/2022
9 E S 2 T BE 10/2021
(R A B z P4-S6 20 iR % 3 80% $30,000 v
05/2022
10 BHREEH & i 09/2021
(AL E > BEAF) BE z P1-S6 248 H % %3 80% $10,000 4
07/2022
11 FHRERABE
(A8 AMILE > REAT) Ll 11-12/2021 P1-P6 4 EARLE $800 v
FRABLE N
12 (FEAMLE » BEAE) iy (R1e) 02-03/2022 P1-S6 20 FARLE $3,500 v
13 STEM 7k 32464 242 _ 80%E] 27 48 M
(B Bt 35S 2 6 B8) #% 24 (STEM) 05/2022 S1-S6 20 POAS ¥ £24 | $50,000 v
K E
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AERTEE

#HE (P8R F o LV
TEESH—E)
THE|GE B A R
5 H"E BR|F| B | |
% E 9 AR B % (#EEREH | RTAM Y e I TR N R LA
&% | 2R 7 R L
A # #
7 &
B
14 AT ER 1) # % # (STEM) 11/2021 P1-S6 248 i % 3E 80% $45,000 v
STEM & 44 11 s b eno
15 A B~ AR R ) %24 (STEM) 04/2022 P1-S6 248 W %% 80% $45,000 v
R 10/2021
16 (B AR S A BELE  BAZAHAE BE z P1-P6 100 HE £ % 80% $25,000 v
BAEES) 06/2022
FiEEEH 10/2021
17 (%R AR S AR EZEsh RASLGHH #405 (RE) 5 P1-P6 100 7 &% 80% $25,000 v
BAvEE 1) 06/2022
L RFHTFEHIEL 10/2021
18 (EBRAESAHBELTY  RASLHE 2 z S1-S6 140 & E 2% 80% $25,000 v
BFEES) 06/2022
ERBHRESIE2 10/2021
19 | (BEBRARSAHBEELSY BRI PLHE #£i7 (L) z S1-S6 140 % 3E 80% $25,000 v
HBAvEEH) 06/2022
£2 35 38 2| 3 10/2021
20 | (EBHBRARSAHBELEEY  RALENE BE z P1-S6 20 & A 3% 80% $34,000 v
wFo g H) 05/2022
FEEGAIK . 1012021 .
V| GemmAR S nkEs - WK AR T E) Rkl LE | sse| u0 | mEREE | sasw0 | ) v

21




222 TR

% (7 EAF I LV
TRESH—E)
R R | B AR
&3 ESHMNRBE (FLE M a8 S BER /S&EFE % gi f; g ;% ;;—F
b $
) &3 | 2% &) e & B
Ak # %
7 &
B
MIB 10/2021
#5 (% - 3
22 (RS A & BELR) BT (540 0550 b P4-86 40 i % i 80% $60,000 v
10/2021
MIB JR
iﬁ‘”r &+ - 2 3
23 BB A E A ol (& 4) 05/25022 P1-P6 40 7% #3% 80% $15,000 v
EL X $:id 10/2021 W FiE 80% 0 sb
24 | (REEGEHLAERARREREE  BE il (RER) z P4-S6 15 R ERRER $40,000 v
HHEF B 15 0) 04/2022 EHREGHER
80% 5] & %48 B
BABR AR RER .
Jio RS . P v
25 (B A B+ 33 5 3 5 6 ) =241 (STEM) 05/2022 S1-S6 15 POAS :ff 24 $45,000
¥R 80% 5] £ # 48 B
26 | BHashRMED W ELBRREE 5 EH (R te) 07/2022 P1-86 248 | POAS %24 |  $7,000 v
BRY T LR ;KL
2 #E ERFEGHR B
27 | (BHESERMTES Y LA ST HAE B2 (H4e) 05/2022 P1-S3 178 RN EEAHE $50,000 v
48 B 9 #+ 2 28 H) FH BB R o
ZBEY BBEHIRE > B
28 | (BHasRANTE 2L BBBRT B2 () 07/2022 P1-S6 2438 TR BB AR IR B $7,000 v
GBRUETALFER) RYZTEEHE
241 ZOOM #E &5 31 10/2021
20 | EBGEASBERoBmAEN A BEAER B2 (Hw) k3 P1-S6 248 g % 80% $150,000 v
FEEE) 06/2022
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RERBRE
HE (P8R F A ho £V -
TEESH—A)
Tk B AR
¥ oA B AR (#54Rzs | BEAM a | ER/merE | mx 2% X R\ R|E
+) an | 4 %) e & W
A # &
I &
%
] 10/2021
AR DI R . BB RE SO%ARE
30 B A AR R ARk os/fozz S1-S6 20 % AYD &4 $15,000 v | v v
KRB TS 10/2021
31 (RALEHBEYMIRSL BEFS4HF B2 (F) 5 P1-S6 248 i E &% 80% $10,000 v | v
) 06/2022
£ 11BAREAMA L
12 ] B E  BME SR ES S RILE  REEL AT

FI2BRELMX
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£%* .
%% RH (325K EHT) ik 3 REMX (3)
$2R MERAAETEINEEMNTHRMA AREXFEAR
1 EEEH BE BRAFRNBETES $50,000
2 TExt-BEEE X BAEXHRBEFRALTETS $4,000
3 NEESME B2 (Fi) HREEERAHMH $10,000
4 HRERME BEH (Atb) EEAEEHEIE $10,000
5 BELARAR LR BRARNE4LEY $10,000
FrRBEEERL $84,000
F1RZ2RAREEHM X $1,038,500
BHXEREEAR Prepared by: Siu Wing Fai
52 A AL . E: PO
ERELAK 248 Reviewed by: ’{f: e
BHALEELAR: 248 Principal
S A B A SRR ARE S (%) ¢ | 100 Approved by: U —  Date: ___ 28/09/2021
Supervisor
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EXEZRRHZR
2021-2022 £ E T EMfKkgo e | Bt

JA B MiE &g Rk | TAHE TAEF R B R & P E B IR A 2 R FAE T E BEA
BEABTEAHMAR RERSETE N R B LT G| 2021 £ 9 A A|2£830,00004) LRAEADOBNBONBB N E|RESR
AR ERBHUXWERERTAHR TR E I EH ARLF ARVELIREN FEAREAX R HLIELHWE R ZHHEL e
B ey #E| 4 WEHEEIL HRERTLE #ah - BE - AHREREN LK 8%k
&M A
T HEBR A ESEIHEBE LERERAER (RS L e Ed 2021 £ 9 A |2 45364,440(B) REB TS LERMNITHETHRBA
R B 8 @2 T RIS WIFL RS WEBRBIEHAENLS X)) F Ci g BRI B
%2R ERATE TR TAE B &S$5370 B 128 A -

&R e Ep$5,370%12 48 B =$64,440
BE A EREREG|RARAETRARZRELE ST g 2021 £ 9 A 4|2 4£$30,000(C) BARRARBE TR A THENE
BB EMETARRERNES BHERK B 15 B EFIEATRG | EGMER
o I i AE AEREEER ME
FH R % AR SR
#wE %A
AR
BANERBEEEHRARNETNARR|R A L HE AR D 2021 £ 9 A &£ 2 5£3$360,0000D) HBMERLARETBNBHBERKE
HERBIEAHEBEOBEETAREHE HE1H A¥EITNHEREGHER
AR ERIBEZHNOTREERE  BE e ETH AL
b ££F 46 BRAHRRE
BB ZEEEETAELKRRALELT R4 KT L&D 2022 £ 3 A 4|2 45104,359.50(E) AT R IEABRE X W AT R 4a R A
B i EAHRIFEE SHEEIENY LR L5 E AHGCER B #3$16,565 & S%%mAMA AH6 BERETARAHBE L ESHRKLERGY
AB REALR  ABRITHE Ik 18 A > Bp$16,565x1.05%6=3104,359.50 | REALT E R
‘X
(A+B+C+D+E)=$588,799.50(F)
A L &4 ¢ $190,320.40 (G)
AEERBEHR - $408,297(H)
RETFEER :
(G+H-F)=%9,817.90
Prepared by : Mak Kai Yu
ol
Reviewed by: { -
(Principal)
Approved by : Date : _ 28/09/2021

(Supervisor)
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EFEZRKRBER
2021-2022 £ T EMFARAR XFE 2 | HRFHE

BEH | MEER| R/ I B R S P& B R B E A FEFE  |AFEA
B 1 2|2 BERETBARERALAL LY RN LEH| b 2021 £ 9 A |2 £3$286,335(4) BT XEARRN T RA A Rde| 5588
B X BAMAK IS TR DHBBHXEBERERIE A 1F B #822,725 & 5%% otk XBEERERA WA E EHRUEEL|LG
- | BRELZE ABBITIE A 1248A - BRIRFAZGFHER

Bp 22,725%1.05x12=$286,335 E
BEREIEERFT| BRERAZ LS T R4 M LK IB|d 2021 £ 9 A4 |2 45104,359.5(B) HMFZHEAB (N ITH AR A MA
BT X BRI TR SRR E | BERELEBALE AH6MEAR R #$16,565 & 5% B4 5K XBEERENFE THERLE LGS
AB RELEE ABBITZE BHo6M@A - BIERELZ EAR
Br$16,565x1.05x6=$104,359.50 B
ELE
(A+B)=$390,694.50(C)
& L &4 1 $181,712.25 (D)
AEEREHBRK  $319,559.00 (E)
ABTFEHEA :
(D+E-C)=$110,576.75
Prepared by : __Mak Kai Yu
{? L
Reviewed by: & °-
(Principal)
Approved by 1 Ue————Date : _28/09/2021
(Supervisor)
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EXELHANER
20212022 £ & THRFMWER | HBE

B E AR/ BB ZAMERE D223 B AR E BXF/EWEA /B ERARKEHEENER

HEB MEE R R/ TAE R R BRA B B HE R B R & ARA
#EBL BREReHM |l MBI FWA|L mRLHAHE izﬁtﬁ%%’“?% g%gég e EASMA Db 2021 £ 9 A |Mstila
LR HRpedE - B R RABL ST seoassieny | CRRERENR 2 00n 568 (mEsrze

2 i%'*j‘&%%ﬁ%- & € ﬁ'ﬂ‘éﬁ’%/“?&j iﬂf‘t{%%% ‘/%@] ,w.u._\%&‘ I{
’ - ¥ > = N y. 7] 3 ’é" . B % F {
2 AR | e aae [ RRARA 100%% 4 4% ¢ 1 PR
BEKE FRA H; ERETBELNE Bk 1P X FEAE
SLEF o 3 % T e , N , o
ompme (N xmr@Eeanr, |t OB B REAEE
9 . =l &ﬁkﬁﬂ% ﬁ?ﬁvﬁ &”ﬂ' = = - %g % A .
ORMER | ek A B $25,000.00 S &L ERE B E R R
BERT MR ; - ' 1 Bt B FHER e BEAH
g ) L2FRE BT ZIg > E% o $5,000.00 P g e
) AR MR HL24L08|TFF ekl
3 24 H $5,000.00 T0% t T Ak 35 44
BASGEARTHETE FE o WEIHEYS
3, ;bg_;ﬁ:_%%[-éﬁ/g\% $10.000.00 %‘Eﬁﬁﬂ'%}%%ﬁ
b M B % $60,000.00(B) ik |
4. BB FHEH ko
ERREETAY (A-B)=%9,183.16
Prepared by: Chan Kwan Yi
-
Reviewed by: é - ‘
(Principal)
Approved by: ULU/L» Date: 28/09/2021
(Supervisor)
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EXZRRHER
2021-2022 £ B TR T RHBRAER | T E

BB ffl 72 & 25 Reg | TAE AR LEHOES FEER 3 & R AT R BEA
S -k MEZA R AREARTRGF & T HS XE b 2021 F 10 A (A FHRFEARIEA SEERVREI BRI ARMENEA FTNE
FRRE Rk B 4SRN REZ LM 24 - RK|E 2022 5 6 AN FHIAEH A 10-15A I B R IE BEGREE HEER
T AP B 5 B LABHAET R ER | B 0F 4 R AT SRR R XBEMRA 24 - FZRHES BEmEREER MR
ER S E: 3 ABELRBEMEE w
HERXEREK - 4. 4%8$70,000 (A) -70% % ho 4 & 5~ TAE
S HALN P AR B EBREEY
BRERIERE
¥ ME2 s R BRLARFRMOE ST HS E (b 202145 10 A AHLERRAMSZA FERVEZHAINAELIARABME| E A
FEBHRE REOFS GRS REZEZ B S 4 - RR|E 2022 5 5 A|FHEHE IS A 10-15 A BRHUGEELL - F|E2HRELE |[EBRER
IAEY B 5 I BRI R B A R AT IhEE A R R R XERS RE& MEmEREER (AWML
ZEIRR/RF BELERBBUIFE w
EE HERXEFE - 4 £-%£$50,000 (B) -10%% Ao &R X 3%
SEEERFR R ' P H 4 B
R %
X ¥z MEZARBRRZLRFERAR|E T HE X - (b 2021 £ 10 A |FAT 2R/ AS: 3540 A REmy BRI NAETARMANE T IE
EBEBRIZEOFE THEGERAR REWBH 24 - RR|Z 2022 F 5 A BRE L XBRY BREGRESZE - R REGUER HEER
2] RBFHAG | S8 BRI (B 154 R (BT ®FE4% RSB REE EE
£ R B En B B A RAGH T W A #.435$50,000 (C) w
MEHEBERXER -70% % fo % k% X 3%
& R R F B
ShEELERFRXE
R
# % ¥ 1 (A+B+C)= $170,000 (D)
A b 44 ¢ $517,260 (E)
AREEHL - 8517260 (F)
4 ! $864,520 (B4F-D)
Prepared by : __Li Siu Yin
A
Reviewed by: ® :
(Principal)
Approved by : K Date : 28/09/2021
(Supervisor)
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EX ZHR HER
20212022 £ " KGR L@ERE  BR STEMx R aFEHAF

WM H R BB TR RHABER

BB RS ek / T EHTE B Rl & TR R R BEA
# STEM BEEL408 (EME BELRE PEREM AL AZER022£2Z234 $10,000( )| £ * NBERSEZRKIRE A
ROOM % # (847583 E BE TRAS #
TR
BuERAR BB FHEE RUEABESHAGHST BBBEMEBRE (§2021 459848 $50,000(B)|#5%k 8 & % 4 453 A k| B WA 242
W AREEMETEM B HpL4Lus4ts |MELAHMBRF A5 BTHLTE HEHEE
HAGRAEN |ERLHmE ol eS8 E g BARR S REEMATHRELHZ|ENFEHEE
% # STEM % & WAL GHF B A REREY ¢ RIE D&T # 42
BERSEBESSANNNAE AL L 2L BE ERRERFLEESL |2FHEHNEE
HERNB/BEMAMELRE SRHETFTEEIHR ZBHEZTEMR 0 ]
STARCAFE L £] > # do @ BB EBANLE
BEGEAREAE BF 2R BRAEHBS
EHAPHRHLES LY
BB R o
EaSER REEEHE HEEER B -#TF - |EHAHMERRASZTE| B 2021 F9 Ak $16,000(C)| 2K A R HALHE
HMOBAEEW TR XEL YABEAMBEGAR RBSALAHEREST B 1 F JEAHE B 3L e EE
TR STEM |£#4£STEMAE |5 u2EwF MELZBELE>RRE AERETEHLER B
HE BT aed [HFERASETY STEMHME (HH{ERFEI) SHEMMAERERAHSE
7 2
ZHES A R EE BBS A ES RGBT B RS A 2022E3F54 $48,000(D)| 47 STEM # 7 /484 3%
STEM#F/ |REERE BE YEGRARREWHEZILED Y/ EBRAERES

FEAE 3T KB
24 F

R4 o D RETR

B
(A+B+C+D)=$124,000(E)

A& L4 $97,133.85(F)
AEEREHSXK © $100,000(G)
RETEEER

(F+G-E)= $73,133.85

Prepared by:
Reviewed by:

Approved by:

Wong Ching Ho

ﬁévf‘”é

(Principal)

(Supervisor)

Date:

28/09/2021
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Hong Chi Association

Principals’ Continuing Professional Development (CPD) Plan

Individual CPD Plan for Year _2021--22 I 3-year cycle Year 2019 -Year 2022
Name of School: Hong Chi Morninghill School, Tsui Lam Name of Principal: __Fok Chun Wing
Content of Learning CPD Hours planned
Major Educational Major Concern(s) . . Service to
Issue(s) in HK in School Core Areas of Leadership Skills Knowledge StFUCtL-II’ed Acthn Education and
Learning Learning .
the Community
1. Professionalism of|1. Cultivating effective|Strategic Direction and v v 8 5
teachers and Working Habits Policy Environment
specialists (WH) for all
professionals . .
Lear‘nmg, Teaching and v v 8 4 2
Curriculum
2. Personalized 2. Promoting good .
Education and Learning Habits | 1eacher Professional Growth v v 8 4 4
Support (LH) for all and Development
students
Staff and Resources s v 8 4
Management
3. Parent Education [3. Sustaining active
Collaborating Quality Assurance and
° . v v 2
Habits (CH) with all | e ntability 4
parents
External Communication and
Connection to the Outside v v 4 2
World
Year 1 48.5 18 5
Year 2 47.5 17 5
Year 3 40 18 6
Total No. of CPD Hours 134 53 16
Approved by: Ms Lam May Lin (/U’LL Date: 28179/2021

(Name of School Supervisor)

(Signature)
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AFHEELFAH 198

365-91-79-3-2=190

18/7-31/8 %1%

ZREH 91 B

FOBESREMNOENALD (798 || 2xakmmAska 58

M:VERIRCE & \IMC &3#8\21-22\5 01 REFH\GHHI(\3 7F\2021-22 FH4F5HHIE 202107.docx

31




B4 AR R
2021-2022 £ T REBATR T ARBAESRHRA G EREN | HBF

== :}5‘;— H

BRFEHFHBHE 83/202]1 > A ESFRBHFHARAELS PoEZOH B Ik — > U
AHAZARETHRARBESZE NN - HEHCEMBRERACAFTAERAIEA (FFH) A
MERLER BB S PwEBofE (PPEEX - ZEEX - #2 DREZEERFAURE
WM FAH) BIEFE > AMA B 9B EEN 2021/22 L5 PRttt - BEHETFEXR
ZAHNROAAGTHERA (TH T AR ) AEAYRLEREHATABHFTHYEREAF R

B HAFABEHEHI0E—FEBIEEN (TH "3, B eEELAER2EEHET -

=@ TR, R

TER ) #2021 £ 9 A@ EERREM > BPERTHAERA G ZBRBEEALK L E Bt
EEWEHER > A22024 8 A31 Bik - HE2024 £ 8 A 31 Bty TARFER | #k ARE
HFER -

BN g
R%ANE L LY
L [ S dn A o 5 S
v BMEHBRERBHHEFTR $10, 000. 00

< BREHPMH

2. |EBHVBAR/RIMGATENM  Lhofo MR A ELAAMe 2L
RRRAREH $0. 00
< BEERE Y 2022-2024 S

3. |B#frRAZEAMOREELE LY

> RHERZH

4.  |B#RE S A S hodo N RA RN M A KR A P RITH
B/ EREETS $0. 00
< BERAN o EBE 2022-2024 £

$6, 000. 00

I $16, 000. 00|(1)
Eol $300, 000. 00((2)
#A 2022-2024 2 FHp%8 - $284, 000. 00/(2)-(1)
Brepared by: Sin Yuk Ping
Reviewed by: ,f:
A N
Principal
Approved by: Date: 28/9/2021
(M

Supervisor





